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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SMI. N. C. GANDH AND SMI. B. V. GANDH
MAHI LA ARTS AND COMMERCE COLLEGE

Name of the head of the Institution

Smt. R A Gohil

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02782203180
Mobile no. 9499802069

Registered Email

i gac@andhi mahi | acol | ege. org.in

Alternate Email

gandhi mahi | acol | ege2012@mai | . com

Address Addr ess: 883, Di anond Chowk
City/Town Bhavnagar

State/UT Guj ar at

Pincode 364001




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Shri Vi shnubhai D. Chaudhari

Phone no/Alternate Phone no. 02782203180

Mobile no. 9499802069

Registered Email i gac@andhi mahi | acol | ege. org.in
Alternate Email gandhi mahi | acol | ege2012@nmai | . com

3. Website Address

http://gandhi mahil acol | ege. orqg.in/fi
| eadm n/ user _upl oad/ AQAR-2017- 18. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : htt ps://gandhi mahi | acol l ege. org.in/uplo
ads/ academ c- cal endar/ academ c-

cal endar - 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 81. 55 2004 08- Jan- 2004 | 07-Jan-2009
2 B 2.72 2009 31- Dec- 2009 | 30- Dec-2014
3 B 2.30 2015 14- Sep- 2015 | 13- Sep-2020
6. Date of Establishment of IQAC 10- Jun- 2004

7. Internal Quality Assurance System



http://gandhimahilacollege.org.in/fileadmin/user_upload/AQAR-2017-18.pdf
http://gandhimahilacollege.org.in/fileadmin/user_upload/AQAR-2017-18.pdf
https://gandhimahilacollege.org.in/uploads/academic-calendar/academic-calendar-2018-19.pdf
https://gandhimahilacollege.org.in/uploads/academic-calendar/academic-calendar-2018-19.pdf
https://gandhimahilacollege.org.in/uploads/academic-calendar/academic-calendar-2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
State Gener al State 2019 96041
Gover nnent Gover nnent 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty Devel opnent Prograns

St udent Support and Wl fare

Communi ty Engagenent

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZRYW02REJGcTh3RWtmMnA1MlRnc0E9PSIsInZhbHVlIjoiUUF1YWYrYlc0UlFOVXhudDg0RlVoUW1kbDJzWG5XUWxmTTFNbStYM1VVT1hWcFhvWmpFajFwSVVIQ3dBWFh0dUQyWU5IcUxqaUY3WGpMbE1IUkw3bVdic3Nxc2U2eWNUazRKdEU4NjBwaUk9IiwibWFjIjoiYjE2NjU5NGE1YjYwZjQ5MTYzOWEyOWYxMzMxOTQzZTdjZWE4ODM1MjYwMjM1NGVlNDJlM2ZhYzgyOGYzZjZiMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRHaHB3Q0dNTVBSME5WUVZCVGRHaVE9PSIsInZhbHVlIjoiVFZtQXNDZ3BPbnV4YUxTNUJodHYwY2Qzcktsc0t1czhHZEE0RWtGUko1ODcrdVhlajBYR05RM05FVWQ1ZjhCb2pDVFd4ZUxTalMrdWkxZXk2TDYrTEE9PSIsIm1hYyI6IjY0ZWU1MmVmYzVkZjNjZjM2ZWU0NmU4YjFlYzQxMDUwMDY0OGNkMTg3YzI1NDlmZmFhNjUwN2VhMDE5Y2M3MTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5OZzYzUjJub1llRzhxenpLTlF0SHc9PSIsInZhbHVlIjoiRlNRNFlqb3ovbndYSHJaY3MyTDl4eVAwKy85aXlOVi9XenRJTjhlUVBDZ2NQUGkxczZkTTNqSW5TUzkvczY2ajN6SFZuWmVLd2FXRUh3ZWhpLzhzR0E9PSIsIm1hYyI6ImNiMjI4MTU4YWU2NDg5ZWUzMmM1YmQ5YjI5MWI1OGIxMWViZWIyNDdmZDhhYjNiZWVkYThjMGQ3Y2Y3Y2YwMjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkU5UkZJeWlDb01yS0RJNFczRTYzS0E9PSIsInZhbHVlIjoieERKU3E1am84aXhua0xnV2pDWHJQUGIwZE01aTRCdW1USjFET09uTEpEUDMzbDJsellXYXlJdG9zRExRUkdZMVJCT1c0ZGFNTkFKaGhFR2RGb2ZIaFE9PSIsIm1hYyI6ImZmYWIwOTkxZjQ5MTAyMDQwZWU0YzY0NzM3NzIwZGFiOTViYmNjMGY2ZjE3MDM1ZGJlZWRjODI2OTY4MDhkMjUiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curricul um Revi ew and Updat e

Updated curriculumaligned with
i ndustry standards positive feedback
from st akehol ders.

Research Pronption Initiatives

I ncreased research output by 20% 10
facul ty menbers published papers in
reputed journals.

Feedback Mechani snms | npl ement ati on

Col l ected and anal yzed feedback from
over 80% of students; infornmed changes
in course delivery.

Accreditation Preparation

Successfully conpl eted sel f-study
report for NAAC, achieved a positive
accreditation outcone.

Sustainability Initiatives

| mpl enent ed wast e managenent and ener gy
conservation prograns, reducing waste
by 30%

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 14- Jul - 2022
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Aug- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Gandhi Mahila Coll ege has inplenmented a
conmpr ehensi ve Managenent | nformation
System (MS) to streamnline operations,
enhance deci si onnmaki ng, and i nprove
overal |l efficiency. The MS is designed



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZnT0ZWWGRQUXh0NDN5b2xma3Rza2c9PSIsInZhbHVlIjoiYnNyMTRtTDQ4dUc0Rjc0bHk4aGZPNC9JTzdTeDc2cHEwS0VDVTc2TnNvMGJsblRjaUFwUGg3TmwyTFhCYk9xZEVlVWMxOTc2cGxyblk4V3NhSGtHaUE9PSIsIm1hYyI6IjgzOGNhODA0YTg2OGFiMjBkNTU3YzhmMzkxNGQ4NjJlYmM5MTU3NDU5NzljZDAwZjFmMzU3NDdhNGQwMjQyNmMiLCJ0YWciOiIifQ==

to facilitate the collection,
processi ng, and di ssem nation of

i nformation across various departnents,
ultimately supporting the institutions
goal s for acadenic excell ence and

adm ni strative effectiveness
Operational Mdules in 201819 Student
Managenment Modul e Features: Enrol | nent
managenent, attendance tracking,

exam nation results, and academi c
performance anal ysis. Functionality:
Thi s npbdul e automates the entire
student l|ifecycle, fromadm ssion to
graduation. It provides tools for
tracki ng student attendance and
performance, generating reports, and
facilitating conmmunication between
students and faculty. Faculty
Managenent Mbdul e Features: Faculty
profiles, workload managenent,
attendance records, and performance
eval uation. Functionality: This nodul e
stream i nes faculty nmanagenent by

mai ntai ning records of qualifications,
wor kl oad di stribution, and teaching

ef fectiveness. It allows for regular
assessnent and feedback to support
faculty devel opnent. Fi nanci al
Managenent Mbdul e Features: Fee

col l ection, budgeting, payrol
processing, and financial reporting.
Functionality: This nodul e automates
financial transactions, ensuring
transparency and accuracy in budget
managenent. It facilitates fee
paynents, generates financial reports,
and manages payroll for staff, thereby
enhancing fiscal responsibility.

Li brary Managenent Modul e Feat ures:
Catal oging, circulation, digital
resource access, and user managenent.
Functionality: The library nodul e
enabl es efficient managenent of library
resources, including books and digita
materials. It provides easy access to
students and faculty for borrow ng and
returning resources, while tracking
usage statistics. Exam nation
Managenent Mbdul e Features: Exam
schedul i ng, question paper generation,
result processing, and grade
managenent. Functionality: This nodul e
sinplifies the exam nati on process by
aut omati ng scheduling and result
processing. It enables faculty to
create question papers and nanage
grading efficiently, ensuring tinely
rel ease of results. Human Resource




Managenent Mbdul e Features: Staff
recruitment, perfornmance appraisal,
trai ni ng nmanagenent, and attendance
tracking. Functionality: This nodul e
supports the recruitnent and nanagenent
of staff, maintaining records of
qualifications, perfornmance

eval uati ons, and professiona

devel opnent activities. Comuni cation
Modul e Features: Internal nessaging
announcenents, event managenent, and
feedback collection. Functionality:
Thi s npbdul e enhances communi cati on
within the institution by allow ng

adm ni strators, faculty, and students
to share information and updat es

seam essly. It also supports the
col l ection of feedback through surveys.
Al ummi Managenent Modul e Feat ures:

Al ummi dat abase, engagenent tracking
event nmanagenent, and conmuni cati on.
Functionality: This nodul e hel ps

mai ntain relationships with alumi by
tracking their achi evenents and
contributions. It facilitates
organi zi ng alumi events and coll ecting
feedback for institutional inprovenent.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul um pl anni ng and syl | abus designing is decided by the university’s
board of studies. Many of our teachers have representation in the board of
studies and they assist in the fram ng of the curriculumat both UG and PG

| evel . Qur collage inplenments new syl | abus whenever the university' s board of

st udi es change the curriculum planning. The concerned departmental teachers are

i nformed about the new curriculum our teachers participate in the orientation
wor kshops conducted for the new curriculumin the university. Wenever the

syl | abus changes the concerned H O.D. and the representative teacher hands a

copy of the new syllabus to the principal of our collage. Qur library is
regul arly equi pped with the reference books. The teachers are asked every year
to submt a list of new reference book and journals. To be included in their
respective departnents for their students and the teachers provide a list of
new books for reading. A copy of the syllabus with the nanes of reference book
is circulated in the concerned departnent, in the library, and anong the
students. The teachers follow a regular tinetable and the classes are conducted
regul arly. Through there are many extracurricular activities carried out for

t he students throughout the year, our teachers nmanage to conplete the syll abus

by arranging the extra classes. Attendance is taken; different techniques and
met hodof teaching learning are followed by different teachers. Mst of our

teachers make use of audi o-visual nethod of teaching |earning discussions are
done by cl asses, guest |ectures, semnars, presentations are arranged. Al the
departnments maintain records of the faculties and students; regul ar feedback




about the syllabus, teachers and collage is taken fromthe students. Regul ar
counsel Il ing and gui dance are provided and weak students are encouraged in
| ear ni ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MA Arts and Hunanities 16
MCom Conmmer ce 41

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhpdTFlM2VjRm9IakVjUThyMVNJZ1E9PSIsInZhbHVlIjoicFFSOVN3blNVaUtrSGVhZDVaUm5jenJiUFZJZjJ1ZTJoQ1RpOWkvTnJYODBycjR2aGdzRHg4aWdCbXlmWWF5UHFSOUFxblZvTS90clVYYk5ZMHAreDNFcjVyT20zQnZkUTJBcEh1UTZ4RGs9IiwibWFjIjoiMzE5MjVmNjc5OWI3M2YzZGQ3ODU1ZThlMjcwM2I1YzExNTIyYWE1MjExMTAzZGI2OTAxZTVlMzA1MTMxNjYzMCIsInRhZyI6IiJ9

Feedback Obtained

the | oop.

Teacher WMeet.

subj ect w se teachers.
know edge, Expression,
by our managenent for taking appropriate decisions for
infrastructure and al so quality of teachers.
make out whether the proper teaching | earning process is in place.
process enables the institute to inprove in the areas where ever
Every senester junior faculty evaluation is processed by senior faculties,
subj ect experts and informto the faculties for enhancing their skills. The
which triggers in continuous inprovenent
education. The feedback is taken fromstudents in order to anal yse and
feedback is taken from experts and external
Based on the faculty feedback the

Based on the

feedback is key tool

teachi ng/ | earni ng aspects and it
measures if any,
i nprovenents.

i npl ement as per their needs.
exam ners on quality of our students.
probationers and regular faculty are counselled for the |acunae.
above feedbacks and suggestions received we take corrective actions to conplete

Al so,

Feedback forn formats are designed for the stakehol ders.
f eedback, student feedback,
students for the respective course is taken twice in a senester on various

al um na feedback etc.

This includes faculty

Faculty feedback fromthe

is anal ysed by the HODs and corrective

library committee for

The feedback so obtained is anal ysed for further
Feedback fromthe parents is taken by interacting with them during Parent
Feedback is taken from al ummi
the curriculum Feedback fromthe final year students is taken for their
suggestions in inproving the curriculum Feedback fromfaculties is also taken
for their suggestions in syllabus revision.
meeting of training and placenent cell.
sheet and is presented in front of
We have al so installed a suggestion box which is accessible to al
hol ders so that they can give their feedback/ suggestions for
any. Col | ege Managenent conducts the exercise of student feedback every year
We have a system of taking feedback from students on infrastructure and al so
Thef eedback whi ch neasures paraneters |ike Subject
Teachi ng ai ds used, nethodol ogy etc.

for suggestions or

are informed to the respective faculties for further
i mprovenent.

i nprovenents in
This feedback is discussed in

The collected data is entered in excel
revi ew and di scussi on.

t he stake

i nprovenents, if

whi ch is anal ysed
i mproving the
Fromthese forns we are able to

Al so, this

necessary.

in the quality of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 300 232 218
BCom Commer ce 300 197 183
BVS Managenent 60 8 3
VA Arts and 100 26 16
Hurmani ti es
MCom Conmer ce 200 43 35
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

available in the
institution

teaching both UG
and PG courses

available in the
institution

in the institution | in the institution
(UG) (PG)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpHMHhtK2Y4NmtTb1NJc3N5aDlUUHc9PSIsInZhbHVlIjoiRjZUY1NGRlc2YU1neGJhb0dkY3RQYWxVZmg1WDliUVJ6WlFOZjQ2ZGNOMXJsTmNxWDJneTlxRzZYNWNVMzFVYmw1aXNZMy9KRFNoOEFFSTZCMEVUN3c9PSIsIm1hYyI6IjczNTI3OTg4OTBiYzdiYjY5OGFkMjliZTI0N2NiMzNmYmEzNGVkZmI5YWQxZWNjMTQyN2MxNDc1YTczMjBiOGUiLCJ0YWciOiIifQ==

teaching only UG [teaching only PG
courses courses
2018 891 108 17 0 9
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
No Data Entered/ Not Applicable !!!

No file upl oaded.

No file upl oaded.

.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are assigned to a faculty member who acts as their mentor for the entire programme duration. Mentor
regularly interacts with the students and monitor their academic performance and attendance. Students are
counselled by the mentors, class advisors, subject faculties and HOD for improving their academic performance
and attendance. Mentors and Class Advisors counsel the students regarding their performance and schedule
additional lectures/practical’s. At first year level, students academic and personal issues of concern are well
looked after by the class advisor/mentors. The critical cases are handled by first year in charges. This way the
students realize their responsibilities at the early stage itself. Mentoring system is followed by all departments
from the second year onwards. The students are given guidance for career, personal, besides academic issues.
A special arrangement also, is made available to the students to deal with psychosocial issues arising in cases
like single parenting, bread earner in the family etc. For higher semesters, the mentors allocated to the students
will council same group of students for three years i.e., the same set of students will be monitored and
counselled till they have passed the course. The meetings of mentorship are conducted every month, in which
students meet their mentors for academic and personal issues. The students who have less attendance and who
have missed their internal tests are paid special attention from mentor’s side. Even the students with many
issues are asked to call parents for parents- mentor meetings. The mentor is also responsible to provide
counselling to the student and provide guidance regarding personal and academic issues. The mentor keeps
track on their improvements and counsels them accordingly. The role of the mentor is to nurture the students and
guide them for any issues they are coming across. Students with personal/family problems if any, are given
counselling and support by a professional counsellor. A large number of students who perceive the professional
course are quite focused, still they may fall short of score to be promoted to above sections. Such students are
given counselling by the mentors and the subject teachers and remedial lectures are conducted. Students are
supported and guided both in co-curricular and extracurricular activities. The mentors of the class discuss with
each and every student individually and supports them in all the possible ways to enrich their academic
performance. The mentors contact the parents and educates them, if required about their wards performance,
and the academic programmes of the college as well as the support system and the monitor system the student
and parents. The mentors always keep a check on the attendance of the student, the marks/grades obtained in
the internals externals examinations, and regarding his/her candidature in the campus placement and provides

remedial coaching.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
999 17 1: 59

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of filled positions Vacant positions Positions filled during | No. of faculty with

positions the current year Ph.D
33 17 16

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Regul ar - Senester - 6 02/ 05/ 2019 20/ 05/ 2019
Revi esd- 2014
BCom Regul ar - Senester - 6 02/ 05/ 2019 23/ 05/ 2019
Revi sed- 2012
BMVS Regul ar - Senester - 6 02/ 05/ 2019 20/ 05/ 2019
Revi sed- 2014
VA Regul ar - Senester - 4 19/ 05/ 2019 24/ 05/ 2019
Revi sed- 2014
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute Snt. N C. Gandhi Snmt. B. V. Gandhi Mahila Arts Commerce coll ege
is affiliated to S N.D.T. Wonen’s University, Minbai. The institute follows the
pattern of exami nation of the university. The students are informed the
schedul e and pattern of internal exam nations at the beginning of the senester.
The institute has refornmed continuous internal evaluation systemw th student
centric approach. The institute has forned Internal Exam nation Committee that
regularly follows the schedul e of academ c cal endar. ? Scheduling of Interna
Exami nation, Seating arrangenents, hall invigilators listed for
everyexam nation. ? Preparing the question paper in the prescribed pattern ?
Scrutiny of the prepared question paper by HoD/ Subject Experts ? Interna
Assessnent has to be carried out within the stipulated tine. ? After conpletion
of internal exam nation, the faculty evaluate the answer scripts and distribute
the students for doubt clarifications. ? Result review neetings are conducted
with result analysis and the renedial actions for further inprovenents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute Snt. N.C. Gandhi Snt. B. V. Gandhi Mahila Arts Commerce coll ege
is affiliated to S N.D.T. Wonen’s University, Minbai. The institute follows the
acadeni c cal endar prepared by the University

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktJcHFtSG5IQ2gwQ3FGYjVBTnI5UUE9PSIsInZhbHVlIjoiOG5YQUlNcFJRcjMrbklxWHFPcEdaaTNUVWdkY0FtQVNhTXFRMG1HOGdlQkZ2V0VZY1J2cHJUcnFBMTVrMERsVHFIWENvdjFrV1A0SC84SFlDaStrZEE9PSIsIm1hYyI6IjA2OTc1M2MwZjRkODg2Y2I4NjVjMzBhNWMyYTVhYjBhY2MxZTdjN2Q0ODlkMmNhYTlmYjk2MDVkMGRjNjExYzEiLCJ0YWciOiIifQ==

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Regul ar - Re BA Arts 85 82 96. 47
vi esd- 2014
Regul ar - Re BCom Commer ce 148 118 79.73
vi sed- 2012
Regul ar - Re BMVS Managenent 13 11 84. 62
vi sed- 2013
Regul ar - Re VA Arts and 16 16 100. 00
vi sed- 2014 Huminities
Regul ar - Re MCom Conmrer ce 39 38 97. 44
vi sed- 2014
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps:// gandhi nahi |l acol | ege. org. i n/ upl oads/ sss/ 2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdZTm5zNk5GNmZ5RmhZNkI3VEUvbkE9PSIsInZhbHVlIjoicVk4R0lqSm93Sms3d2p6UDB6ZG5QZ1FOdEJUQmRsRTFUdU1iL1lGQzNzNUdRSzh3ZXl6bXdOK3BjV05uRmk0aHdXUk1pbnFoaUFIaE1RQzhGSTNDS2kyUDI2ZFFnclJOaFd2SVJ6clpmak09IiwibWFjIjoiODE5N2JiNzBjMjQyNDljYTM4YTFhZmM4MTdmYjU5YWFkZTQyNWIyNDViNzcwYTBmMTFjNjY2NzNlYjczYTkxNyIsInRhZyI6IiJ9
https://gandhimahilacollege.org.in/uploads/sss/2018-19.pdf

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cal 1 Nill
Educati on
Nat i onal Conmrer ce 2 Nill
Nat i onal Political Science 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 4 0 0
paper s

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZ5N1lZWVZYTWFmTkN6MGlqYnEvL3c9PSIsInZhbHVlIjoiTEFZdXkwV25WWlNYckFkQS9xbFVnbGVib0dqL2UyclZkS0xmZFh2UHlmV1NYRWl3bmlKd2VCT0dpeU96L2svcWo0VlBSdkt0TXA1SnhDekhMWS8yaGpLT2dEa3l3dkNwbW42VW9PWU9EV0hSTTFUZGVScVEzNkdORFUwRXptNGsiLCJtYWMiOiIwYWZmMzVhZjRiYTYxNzY2NzY4NTBiYWY0ZDI1MmFiOWYwZWI3NzJlZWU0Y2M3NGQ0ZjQyNDE5YWUxZTc3OWEzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilh3eG5WYTBmNGNwdHVUVGF5aXFrTFE9PSIsInZhbHVlIjoiTS9YQlVKeHFVbDRBeHBETWRPdHBnYy9KS1p5ejFrU2dtcFkraGp3anQ5b2pZVGxvUzEwTGdoZnRHVnVrOXZVVWVLREFybGlhU2F5amduKzkyU2t3RE5TeTVSbzZzSUZzeHNJNmdxVVdlblNEd21QTFp6WVZrSytCVTE2QzRFQUMiLCJtYWMiOiI2ZTYwMjc3M2ViM2M3MDNmMDgxYzZhMzE0MzMzOTRkYjRjMjY0NzI4ZDMxODMwNDFmZGRjYTFjMzgzNzU1ODNhIiwidGFnIjoiIn0=

of the Coll ege

activities activities
Loksnpar k budhana N. S. S. Depart nent 2 100
vil | age bhavnagar of the Coll ege
Mahi | aone N. S. S. Depart nent 2 100
kar ki r di of the Coll ege
mar gdar shan
Envi r onnent N. S. S. Depart nent 2 100
Awar eness of the Coll ege
yvshan nmukti abhi N. S. S. Depart nent 2 100
yan( De- addi cti on of the Coll ege
Program
ansradha jagruti N. S. S. Depart nment 2 100
vyakhan of the Coll ege
Svachhat a N. C. C. Depart nent 1 25
Abhi yaan of the College
Triranga Rally N. C. C. Depart nent 1 16
of the Coll ege
Cycle Rally N. C. C. Depart nent 1 28
of the Coll ege
Tree Plantation N. C. C. Depart nent 1 25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYxMDFONW1YMXFyaUp6Wmd5eUNHS0E9PSIsInZhbHVlIjoieSt5TDFaS2lPVzVtVDVsS3ZtYVQwa1NjK0NQRkgzdTJSSWVycXJoNnBMOTllZ24rZFhYVWxWaVBOeHdZRmUwNEhWTWRJSE0ySXd3R2xRaVBBN0NuT3c9PSIsIm1hYyI6IjQxN2QwOTE4NzFiZjA0MTcyOThjNzQyMTAzMjgyNjk0N2IxYTAyZTI4N2Y1MDZkMDE4ZDU3YmU5M2QxNTk2OTEiLCJ0YWciOiIifQ==

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Ni Il Nill Ni |l
Books
Nill Nil I Nill Nill Nil | Nill
Ref erence
Books
Journal s Nil I Nill Nill Nil I Nil | Nill
CD & Nill Nill Nill Nill Nill Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJEekJoNU16Z2hSOGxHWXkreHhob3c9PSIsInZhbHVlIjoiVXF0bDM1VUx4eE9sMlYvR212QUs0N3ViSFVSdmdzM0dQVS8wSjQ2OVdYa29rRENsR2d0b3Uyb0t5ZUxpajdvMncvT2phK3o1MkRSZ1RsMWU3dXBwUWRBZW1XNU9zUFVsdkpjYjZDODNnZlk9IiwibWFjIjoiMmU1NWI5NjFmNDUzMjRmZjI4MDk5ZDU3ZmQ4YWYzYTNhYTM4NTAxNzZkOGM1YzFmODEwZTllNmM5NDI2YWY0NyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMyZlAxOWFpZ0VmRzJGVStqNHpWc3c9PSIsInZhbHVlIjoiRnN0Mk5ZRkdxTkdWVEZ1eDJCVzhhaE93SlhVd2w1MThML3cxVUR4QnByZlBWTnpMajFybFhjZW1xTDh0Y2Nac0JOWnJ6UndWTkRscjZzeU1vb3Q3aWc9PSIsIm1hYyI6IjZlYmIyMGMxNmU4NjQzNzhiMGU2OWMyMTQzMTcxMzU1MGU3YWFmNjEwNzFiNmE5YzFiYjkzOWE0MWFhZTBhNjUiLCJ0YWciOiIifQ==

is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 2 0 0 0 0 2 0 30 0
g

Added 2 0 0 0 0 2 0 50 0
Tot al 4 0 0 0 0 4 0 80 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.18 0. 07 1.65 1.35

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Conput er Lab: Annual maintenance contract is given to vendor for the
mai nt enance and upkeep of all the conputers in college. Sports infrastructure:
Sports equi pnents as well as fitness rel ated equi pnents are nmade avail abl e for
all these ganes to the students. Gymfacilities are available for students and
teachers. Carom board, Badm nton, Volleyball, Handball, Tennis ball
Basket bal |, Football or any other sports equipnent is issued to the students.
Teachers can al so i ssue these sports equi pnents. Yoga, Aerobics and Taekwondo
related facilities and training is given to NSO students. Departnent of
Physi cal Education nmaintains the record of NSO classes and al so their
attendance. The teachers of Departnent of Physical Education keep a well -
mai ntai ned record of all the sports equipnments. Procurenent of new equipnment is
done by followi ng a proper procedure. The equi pnent is purchased according to
the requirenment of the teans that practiced for the Inter- College, State,
National and other Open and Invitational Tournanents. Departnent also naintain
the record of student attending daily sports practice, their refreshnment and
other requirenents related to their respective gane. Departnent also take care
of the routine services of the various nmachines |ike grass cutting nmachine, gym
machi nes, conputer and printer. Library: The institute has an enriched library
with 78,317 textbooks anpbng them 159 text books were added in the current




academ c year.

Li brary al so shares a | arge nunber of
reference book were added in the academ c year of 2018-19. There are 129
journals with 779 CD Video study materials available for the students and

faculties of the institutes.

ref erence books. 8

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Di strict Nayab 522 20195
frominstitution Ni yamak Kacher i
(Govt.) Schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal Schol arship from 44 123155
Tapi en Daul atray
Sanghvi - nunbai
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
Fi ni shi ng School 10/ 04/ 2019 41 Educati on
Trai ni ng Progranme Depar t nent
(Life and CGover nnent of
Enpl oyability Quj ar at .
Skills)

Fi ni shi ng School 24/ 04/ 2019 41 Educat i on
Trai ni ng Progranme Depar t nent
(Function English Gover nnent of

Skills) Cuj ar at .
Two days 26/ 07/ 2018 72 M R Pai
Leader shi p Trai ning Foundati on, Minbai
Canp

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Udi sha 79 79 Nill Ni Il
Pl acenent
Cel |
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkluZDNzdDZEclRuS1BBSm1hNFliSHc9PSIsInZhbHVlIjoieDAvdlpRdU1nR2ROMzNCRVZpQkIzb0piMzUrMGxWYkVJR2JIMEdEam9ZZkR3eWxhOWJXSXhDWS9IcnFoV2JiVUZ1Y1YraEQvK1J6Q25yenl3QytDb2c9PSIsIm1hYyI6IjUwMWNkZjk0OTk4YmEzM2EwNGQwYWZlZjRmN2RmOWFmODYyZDliOTRhY2IwNjY4NTE4ZWY4YTE4NzEwOTgyNDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imdaa09WUkROaytSaExoMXdUNVZuT2c9PSIsInZhbHVlIjoiblVsTkZWY2pxWTN4enNSUGsyTy9KYTZGNnQ5TW41Ry81MXJ5NVRNSWxaaE9wL2tGaERQV2c3YXV3QURMUWRjaGFobEdOL2hzTERpdWsxS3RETm15N2dPQy91SVZzN2hTWlVxS2RuVTYxbGs9IiwibWFjIjoiODViZTcyZTg5MWYxOGU5ZjJjOGEyOGYwMmQzMGQwMjk1YTIzYjYzMGYwODM3OTFmZjFhOWU0MDE0MGMyZmJhMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZJMUJTMVU0WE5qWmJRWTRWeWdOT3c9PSIsInZhbHVlIjoiU280RDU5aU9sNzJBa05EbXdJOXBqL0VWTVVFZmtPM09GQ08yTkxodXU3aDFqdjBDeW0rUTFsMXUyamZSMHpnSStKTjQzWVU0YmRkYUc3ZGZMSEs4N0E9PSIsIm1hYyI6IjQwZTlmYWFhYjU2YWIyZmFmNWVjZjM1ZDBmMDBjNDU2MThjZjZjMjBmMWVmNTJhMjkxODQwOTk5YjZmYTI5MTkiLCJ0YWciOiIifQ==

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
N C 4 2 Nill Nill Nill
Gandhi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

SLET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Ni Il Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students have active representation on acadenmi c and admi nistrative bodi es and
conmmittees of the Institute.
conmmittees for each course that conprise of student nenbers representing

meritorious as well

as weak students,

Cl ass Commi

ttees: Al

programres have cl ass

along with faculty nenbers nom nated by



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlphUXF2TloyMnFaTzdBcGRtU05DYXc9PSIsInZhbHVlIjoiTkFiTlRrWFdiQXhiWHpIVjRpWW9zMVRNMFRiSGdiU0ptY2NnRDFTUlNZTUtobzI1Q3dIbnJtTzNKWEVFYXJLVlVqVEs2TWVjOXlFZlpHMFdKNzMzZGc9PSIsIm1hYyI6IjMzOTM2ZGZkODU3ZTFiYzA2NGNmZWVmMzkwNDlkMzMzMGFlMjE3N2E5MDIzMGIwZmUwYzY0YTIxNzJmZGE4YzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNlQ2xWdnlQZE8xaE9EVjdmb2h2T0E9PSIsInZhbHVlIjoiYkZYL2tnUG5FMjVSREpCem9PcjZLSElPaWxsaGZDZkRnVTk3Y0xiaDBDbWROTWNieHlvckR1bkVBcnNNc3VOWGp2UkFWa0x1UENINVlwTENZS0FvWEE9PSIsIm1hYyI6IjVmNjU0NjU0NzAxMDAxMjA2ZTk3Nzg0NWQ3NDAwZDNhMWM0ZGY3Mjc2ZGExZDZhNTNiYzMwNmI2YjgwN2E2NTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpVd0dNTkp5S3dTbWI3U0pySGNkWlE9PSIsInZhbHVlIjoiREFTNGdiYVFDTTFxL1Y3bndNSEl1cENmLzAzaXZJZGtKRkY1SjN2dGpWZ205alZNZERlV3E1bE1UMDZydjVxZEdGcy9mR2NOaGZmTkYvSUszRFdqWEE9PSIsIm1hYyI6IjgyNjUyY2FmOTBlN2RlNzgzZGY2N2JkNjE1MmRkODE3OGI5NWRhY2U2YjM0Mzc4MDhmM2IzNjQ0MDFiYjJlYTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBzcnVPK2JVOUp0NGhjWXRGR2YyTXc9PSIsInZhbHVlIjoiVmpMTjVzTjdQeDhsbHMzdHVVN2U3RE55SnRuQisrNkp4aWNrZ0p0bVNHeXRqMmowb3VTSVZrckphWG9wZU4rS3hZMEVEWG9WOHZPdmFWTUpqcjlYRzBlVXZKKzhKeGNOUXNIcWR2bHdTRTA9IiwibWFjIjoiZWZhMzZhY2UzNjlmOWI5NmZmNjFmMDU2ZjAxNGQ4ZmY5YTQ4Y2MxNDAxNTBiZDc4MDc0MmIyNGY4NzZkMjU2OCIsInRhZyI6IiJ9

the Head of the Departnent, other than the course teacher. The Class Conmittees
provi de feedback on all aspects of the programe and respective course. C ass
Committee Meetings are held regularly, at least twice in each senester.
Cultural and Sports Committees: Students have strong representations in all
cul tural and sports and ganes conmittees and help in organizati on and
managenent of events. Hostel Administration: Students provide strong support in
the admi ni strati on and managenent of hostel affairs. Each hostel has a Captain,
Vice-Captain, Mess Conmmttee, Cultural Conmittee, Sports Conmmttee and
Cleanliness Conmttee. Students nanage the entire functioning of the co-
operative ness and organi ze extra-curricular events and conpetitions throughout
the year. Organization of Special Events: Students organize, and cel ebrate the
Nati onal Teachers Day, on Sept. 5, every year by honouring retired teachers and
presenting cultural programme, the Inter-University English and Hi ndi Dranma
Festivals, intra-faculty and inter-faculty cultural and sports conpetitions,
Shi ksha Diwas on Jan. 1, and other National celebrations that include,
| ndependence Day, Republic Day and various NSS and NCC and social service
activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

310

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Sr No Event Nanme Date No of Participants 1 “VarshanaVadhamana” (Wl com ng Rain)
jointly organi zed by Sankruta and Snt. Gandhi Mahila Col | ege, Bhavnagar

09/ 07/2018 200 2 “CGuru Vandana” program 05/09/2018 80 3 Tribute paid to Late.
Ani | aben Pota, President, Sanskruta 20/09/2018 170 4 Garba 10/10/2018 50

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution adopts the denocratic nanagement approach to attain nanageri al
tasks snmoothly. The nmanagenent takes innovative steps in nmanaging the acadenic
and adnministrative affairs. The institution follows the principal of
decentralisation and participatory managenent approach in its style of
functioning. It reflects in the process of planning, organizing, staffing,
directing and co-ordinating of the institution. Managenent and Admi ni stration
is responsible for inparting qualitative education to all and holistic
devel opment of the students. The institution is conscious enough to enhance the
quality at various levels frompeon to the president. Al the stakehol ders
i nvol ve to achieve the goals of the institution. Managenent: The Managenent
foll ows denocratic decision-nmaking process. Al the groups inmburse, involves in
the discussion and the decision is taken by the majority of the groups.
Administration: Wth a firmbelief to provide quality education for all, the
adm nistration of the institute plays a vital role in the institution
Devel opnent and i npl enentation of policies, progranms and initiatives depends on
the quality of adm nistration. The administrative body of the institution is




aware of the snooth functioning in the all areas |ike adm ssion, account and
finance, maintaining the records, evaluation and supervision and mai nt enance.
Departnents: The departnent plays very crucial role to provide and enhance the
academ c excellence in the all activities of the institution. Departnments and
the Head of the Departnent performtheir role and responsibilities with great
ent husi asm Faculty Menbers: Faculties establish rapport with students,
col |l eagues and the society. The faculties are engaged in all the activities
that are associated with vision and mission of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The maj or objective of curricul um
devel opnent is to inprove educationa
of ferings and institutional activities
practices in order to increase
students’ engagenent in the |earning
process. In the starting of the
academ c year curriculumplanning is
prepared by all faculty nenbers in
whi ch they provide the information
about education delivery nethods nonth
wi se and exam nation nethods. CQur
faculty nmenbers are the nmenbers in the
di fferent bodies in SNDT Wnen's
Uni versity such as Board of studies
etc. Through the University systemthey
are involved in the course devel opnent
activities.

Teachi ng and Lear ni ng Education through ICT is the notto in
this acadenic year. Apart fromthe
traditional classroomteachi ng nodern
net hods are used in teaching. Education
are provided through Bl SAG
(Bhaskaracharya Institute for space
application and geo-informatics). A
State Level agency by Government of
CGujarat. Students used to watch
academ c prograns through Bl SEG
channel . Subject wise tine table was
provi ded. Apart fromthat use of CD for
educati onal purpose, a filmwas nade.
Renedi al Teachi ng net hod was used for
poor students. Various teaching nethods
such as assignnments, presentation,
group di scussion, group work used.

Exami nati on and Eval uati on e Students Friendly approach -
Renovi ng the fear of exam anobng
students. Exam nati on was conducted as
per SNDT wonen’s University exam nation
rules. ¢ Internal exam Test < External
exam e Long questions ¢ Short questions
o Short Notes e+ Exam nation was




conducted to assess the difference
skills, know edge and application
abilities of students. ¢ Students were
wel conme in the exam nation hall with
chocol ates for student friendly
approach. < Lectures was organi zed How
to renmove exani nation fear of students.

Research and Devel oprent

During the NAAC gradation of third
cycle of GVC recomendati ons were nade
by NAAC peer Team Pronotion of
Research and Devel opnent was one of
them So during this academ c year we
focused on the pronotion of Research
and devel opnent for the purpose of
providing quality education to
students. Teachers published their
research papers and took part in
national and international sem nars.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Having a good library is a
precondition. Qur library is having
nearly one | akh of books, journals and
periodicals. During the year with a
view to inparting education through ICT
conput ers were purchased by the
col | ege.

Human Resource Managenent

For the purpose of the quality
education to the students the teaching
and non-teaching staff is involved.
Training, orientation and refresher
programes and Facul ty devel opnent nake
them strengthen to do teaching work and
i mparting know edge to the students.
One of our faculty Vinitaben took
training programre organi zed by
Know edge Consortium of Cujarat.
Pro. Vi shnubhai Chaudhary conpl et ed
M Phil. degree. Pro. Lail aben Raj abal
participated as resource person in the
orientation workshop of English
subj ect. organi sed by SNDT col | ege of
Arts, Commerce and Sci ence for wonen in
Munbai . Col | ege organi zed a workshop on
how to prepare a Research Proposal in
whi ch 140 students and all faculty
nmenbers benefitted.

Industry Interaction / Collaboration

Quality education is provided to the
students so that they can live a good
life and nake a good career. So efforts
are rmade to provide the trading for
conpetitive exans and visit to
i ndustries. On 13-7-2016 industri al
visit of Mcro sign conmpany was
organi zed in which 23 students of BMS
departnent benefitted. On 16-1-2016 a
| ecture of Ms. Divyaben Sanghvi (a
pilot, Indigo and our alumi) was




organi zed for the notivation of our
students for happy life and good
career.

Adm ssion of Students

For the purpose of the adm ssion
procedure the teaching and non-teachi ng
staff is involved. Preparation is nade
wel | in advance. W have 300 seats in
arts and 300 seats in conmerce. For the
adm ssion efforts |ike adverti senent,

brochure, TV Channel scroll Patti,
approachi ng of the schools were made.
GMC staff visit to schools frequently

and school students are invited to

visit the coll ege canpus, various

depart nents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Gandhi Mahila Arts and Conmerce
Col I ege has effectively inplenmented e-
governance in its planning and
devel opnent operations. The coll ege
utilizes digital platforms for
strategi ¢ pl anni ng, enabling data-
driven deci si on-nmaki ng and efficient
resource allocation. Online tools
facilitate comunication anong faculty,
adm ni stration, and students, enhancing
col l aboration in devel opnent al
initiatives. E-governance al so
stream ines the nonitoring of acadenic
and adm nistrative processes, ensuring
transparency and accountability.
Additionally, the college enpl oys
managenent software to track progress
on devel opnent goals, helping to align
institutional objectives with evol ving
educati onal needs. This digital
transformati on supports the coll eges
comm tnment to continuous inprovenent
and effective governance.

Adm ni stration

Gandhi Mahila Arts and Conmmerce
Col | ege has successfully inplenented e-
governance in its admnistrative
operations to enhance efficiency and
transparency. The college utilizes
digital platforns for student
adm ssi ons, attendance tracking, and
exam nati on rmanagenent, stream ining
processes and reduci ng paperworKk.
Online conmmunication tools facilitate
seanm ess interaction between faculty,
staff, and students, ensuring tinely
di ssem nation of information.

Addi tional Iy, managenent software aids
in financial adm nistration, enabling
accurate budgeting and resource




all ocation. This shift to e-governance
not only inproves operationa
efficiency but also fosters a nore
organi zed and account abl e
adm ni strative environnent, ultimtely
contributing to the overal
ef fectiveness of the college’'s
governance. and university guidelines.

Fi nance and Accounts

Gandhi Mahila Arts and Conmerce
Col | ege has inpl emented e-governance in
its finance and accounts operations to

enhance accuracy and transparency.
Digital financial managenment systens
streaml i ne processes by tally and
col l ege software such as fee
col l ection, budgeting, and expenditure
tracking. This ensures tinmely and
preci se financial reporting, reducing
the chances of errors. Online platforns
facilitate easy access to financial
i nformation for stakehol ders, pronoting
accountability. Additionally, e-
governance tools enable efficient
payrol | managenent and financi al
audits, ensuring conpliance with
regul ati ons. By adopting these digital
sol utions, the coll ege enhances
operational efficiency, fosters trust,
and supports effective financial
deci si on- maki ng.

Student Adm ssion and Support

Online Adm ssion Portal: Create a
user-friendly website/app for
applications. Include docunment upl oads
and status tracking. Docunent
certification: Inplenent a digita
verification systemto streamine the
process. Student Support Services:

O fer virtual counseling for course
sel ection and nental health. Set up an
online help desk for queries. Provide

access to an e-library and digita

| earning nmaterial s.

Exam nati on

The internal and external
exam nations at Gandhi Mahila Col | ege
wer e conducted snoothly, with clear
communi cation of schedul es and
preparati on of exam nation halls.
Faculty nmenbers effectively supervised
i nternal exams, ensuring adherence to
rul es. For external assessnents,
coordi nation with exam nation bodies
facilitated tinmely material delivery
and proper setup. External invigilators
ensured fairness and integrity. Results
were conpiled and shared pronptly, with
feedback collected from students and
staff. Chall enges included technical




i ssues and attendance concerns, which
wer e addressed. Recommendati ons for
i mprovenent include enhanced
communi cation and invigilator training.
Overall, the exam nation process was
efficient, with a focus on integrity
and transparency.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Nill Nill Nill
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The ext ernal
fi nanci al

agency Sanghvi Co. conducts statutory audit that covers all
and accounting activities like receipts fromfee, donations, grants,




contributions, interest earned and returns on investnents, salary of staff,
paynments to vendors, contractors etc. The external agency submts their
observations through the report that are exam ned by the internal committee of
the institute. It is pointed out that no serious objection/irregularity is
outstanding. No Draft Para has ever been issued against the external agency
Sanghvi Co.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar Parent-Teacher neets to di scuss about the educational progress of
the students 2. Suggestions regarding acadenmi c and adm nistrative reforns are
heartily wel coned and inplenented 3. Parents are always extent their supportive
hands

6.5.3 — Development programmes for support staff (at least three)

To nurture and retain talent the college authority supports the staff in
following ways: 1. Staff nmenbers are notivated for Refresher course and
Orientation Courses 2. Research Oriented publication and Senminars 3. One day in
a week allotted for self-study

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to engaged thensel ves in various research-oriented

activities 2. Various sem nars and workshops were organi zed for boosting the

academ c outl ook of the faculty and students 3. Partial adm nistrative process
has been Computeri zed

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFTUG5wZGtYSHhmc0lZNTJhd2RxNWc9PSIsInZhbHVlIjoiMGpyaVlOa1RKajhVUjF3akczREU2NXIrZjVRSzllRENXakt2SjIvaFR4c0EvZDlBRXF1UitySEZoYmQ2c0Q3SXdGUG9zSmpsaDNCY3NSaVl3WUJreHFYY1haNGlLN29WUlNNRDB5NkJMZkU9IiwibWFjIjoiMGI0OTJjNDZkMTIxZWQ5MGY3MWU5YmFiNDJjNGQyMGZhZDYxM2U5ZjBiMTgyNzNlNDkwOTMxZDZmMjdjNjg3MCIsInRhZyI6IiJ9

2018
|

conduct ed by

enhancenent

Institute
evel work
shop

| QAC on
quality

20/ 09/ 2018

20/ 09/ 2018

20/ 09/ 2018

64

2019

Conduct ed
a wor kshop
on
Leadership

08/ 02/ 2019

08/ 02/ 2019

08/ 02/ 2019

168

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Mat dan 01/ 09/ 2018 30/ 09/ 2018 300 0
Jagruti Zunbesh
Ekt a 31/ 10/ 2018 31/10/ 2018 150 0
Rat hyatra
Vaktrtva Ane
Ni bandh
Spar dhaa

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

about trees.

1. ENVI RONVENT AWARENESS PROGRAMVE -
by the departnent of N C C

. 2.

C. Atree watering programwas cel ebrated
I nformati on was given on how to grow and tree care
L. R N. E. PROGRAMVE ( CLEANLI NESS PROGRAMVE) THE CAMP WAS HELD
ON 26/ 01/2018 TO 29/ 01/ 2018 ATSURENDRANAGAR THROUGH N. C. C. CADETS AND THE CADETS
GOT FI RST RANK I N TENT PI CHI NG AND COCKI NG COVPETI Tl ON.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 12/ 09/ 2 1 Visit SOCI AL 122



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEwdGlIaTZnWXdlZmQ4WnJYUkE3Vnc9PSIsInZhbHVlIjoidGQ1VXlFeStUUVdCdnY5eVJaRzl3bWk5TTdpU1c5UGt5YWtzQ0hxUWN0cTZUamd5MmE2L0liS1NwWE1DWFhLOVhKZ2RYcUgzb0tMbThwaXRHYnl3RzVDOHRmR0VyNmxvNDF5eS9uRDQrN1QzeEhrRjRndjNoWER5R3ZIUUFqK08iLCJtYWMiOiJjZWFkMjQxNTUyYTdhNTFlNGU0YzAwM2YzZThjYzgyNTYwN2FjNTY1M2UxYTJkMDQ3ODQyMjJiYTZiZDBlOGRjIiwidGFnIjoiIn0=

018

to Ad
Age Hone

SERVI CE

2018 1

1 28/ 0

018

1/2

Por t
Mar i
Lif

Visit
to Ghogha

Awar eness

SCOCl AL 45
SERVI CE
for
ne
e

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| NDEPENDENCE DAY 15/ 08/ 2018 15/ 08/ 2018 232
REPUBLI C DAY 26/ 01/ 2019 26/ 01/ 2019 212
CELEBRATI ON
RAKSHABANDHAN 26/ 08/ 2018 26/ 08/ 2018 88
CELEBRATI ON
CYCLE EXPEDI Tl ON 08/ 08/ 2018 08/ 08/ 2018 18
WORLD YOG DAY 21/ 06/ 2018 21/ 06/ 2018 316
CELEBRATI ON
“Save 21/ 07/ 2018 21/ 07/ 2018 98
Envi r onnent”
Pr ogram

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The NSS unit of the college organizes prograns |ike cleanliness of the canpus,
cleanliness of the college building, tree plantation etc. The NSS students take
care of the planted trees by watering themregularly. Besides, in the canpus
dust bi ns have been installed to keep the canpus neat and clean. There is also
the provision for disposal of dirty water in the canpus. Fromtine to tinme, the
garbage is taken away so that the canpus area nmay not be poll uted.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Anti-Sexual Harassnent Conmittee: This departnent is working under the
| eadership of Smitaben Parmar and Prof. Ranjanben Gohil. The conmittee has been
constituted as per the Suprenme Court judgnment of 1997 and the guidelines of the
Univ. The main purpose of which is to create awareness anbpng students about
sexual harassnent. Students and enpl oyees are nade aware about this. The class
provi des face-to-face informati on and gui dance from | egal experts given in
which the follow ng Najab Magadshack operations were carried out this year. 2)
Anti Ragging Conmittee :- UGC As per the guide line of this departnent, the
students are encouraged not to engage in any kind of ragging activity. This
comm ttee under the | eadership of Vice Principal Prof. Dr. Smtaben Parmar and
M . Vi shnubhai Chaudhary works to create awareness anpong the students. This
year, at the beginning of the academ c year, anti-ragging |law notices were
pl aced on the notice boards of each class and information about hel pline



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlCNXdCSVIyQW14QWQ4VGwxSDJiV0E9PSIsInZhbHVlIjoiWlR4NlMyMkhQMklMa3krUWUrZ1VTS0YwN2ZmOC9uTkpQOGpwcGl2Yll1eUxCa0psNmoxNWI1cXhQY0dRbHdZaEp2TEpoV2Q4Z0orSWVHSVRKa042bUE9PSIsIm1hYyI6ImE2MjUxMzE5YjUyYzNhNDExM2RmZjczYzA2NDc3YWJjYjA2MjVjMjg1N2Y3MGE4OTE4OGVlZTQxMmJhZjEzYzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFyVHpZTkNBMzFSblRVc1MxT1lBV3c9PSIsInZhbHVlIjoiYmNCRjd1SzcrMlh6Nk1FRWdvOVlmanZSNTAybXl3OGNXOHZlaGVuTk0wQ2Q0QXpOdE1xa2xqRUJxcDgrQjR0ckZFK1JRbUlLeGo2Zld6eWFEZEFVZVlpckNoc1IwS2xDdkNXUlVneEFqNHM9IiwibWFjIjoiYmZkZWIwNjA1MWZhYWI5NzA4YWMyYWQxOTBlOTU2OGQ1MjUyODAzNDQ4NzMwMDdhNWIxZDMzMDNkN2VlMDhkNyIsInRhZyI6IiJ9

nunbers and squads and cells was given. A nodal officer was appointed.
I nformati on about anti-ragging |aw and toll free nunber to the newy admtted
col l ege students. Naned by a Government official to the fenale students
adm tted in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://gandhi nahi | acol | ege. org.in/upl oads/7-2-1-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gandhi Mahila Col |l ege in Bhavnagar has made significant strides in enmpowering
worren t hrough educati on, which aligns closely with its vision of fostering
gender equality and holistic devel opment. One distinctive area of perfornmance
is its focus on | eadership devel opnent anong fenal e students. The coll ege
prioritizes creating opportunities for wonen to devel op | eadership skills
t hrough various prograns and initiatives. For instance, it regularly organizes
wor kshops, seminars, and guest |ectures featuring prom nent fermale | eaders from
various fields. These events not only inspire students but also provide them
wi th valuable insights into effective | eadership practices. Additionally, the
col | ege has established a dedicated Wnen’s Cell that focuses on issues rel ated
to wonens rights, health, and well-being. This cell conducts awareness
campai gns and training sessions, encouraging students to actively engage in
soci al issues and conmunity service. The coll ege al so pronotes student
participation in inter-college conpetitions and comunity outreach prograns,
fostering a spirit of collaboration and activism

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

For the upcom ng academ c year, Gandhi Mahila Coll ege, Bhavnagar, has outlined
several strategic plans to enhance its educational offerings and support for
students: Curricul um Enhancenent: The college plans to introduce new courses
focused on energing fields such as digital marketing, environnental science, and
data analytics. This will equip students with relevant skills for the job market.
Leadershi p Devel opnent Prograns: Building on its conmitnent to wonens
enpower ment, the college will expand its |eadership training initiatives. This
i ncl udes wor kshops, mnentorship prograns, and collaboration with successful female
| eaders to inspire and gui de students. Research and | nnovation: The coll ege ains
to foster a culture of research by establishing a dedicated research fund for
students and faculty. This initiative will encourage innovative projects and
pronote scholarly contributions in various disciplines. Community Engagenent:

Pl ans include strengthening partnerships with |ocal organizations to enhance
comunity service prograns. Students will be encouraged to participate in
initiatives focused on health, education, and wonen's rights. Technol ogy
Integration: The college will enhance its digital infrastructure by incorporating
nore online learning tools and resources. This includes training faculty to
effectively use technology in their teaching nmethods. Cultural and
Extracurricular Activities: To pronote a well-rounded education, the college wll
organi ze nore cultural events, conpetitions, and clubs that encourage creativity
and col | aborati on anong students. These initiatives reflect Gandhi Mhil a
Col l eges conmitnent to providing a holistic and enpowering educati onal experience
for its students, preparing themto excel in their personal and professiona
lives.



https://gandhimahilacollege.org.in/uploads/7-2-1-2018-19.pdf



http://www.tcpdf.org

